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About the Programs

Enhance expertise, innovation, & resilience, ensuring a workforce prepared for evolving threats and
capable of safeguarding national security.

Public-Private Talent Exchange Program:
DoW Cyber & Information Technology Exchange Program
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Why Participate?

CREATE A WIN-WIN: Employees broaden their cyber expertise, while organizations strengthens mission readiness
through a more developed cyber workforce — all aligned to the continuous development standards of the DoD 8140.
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APPLICATIONS ARE NOW OPEN
THROUGH APRIL 24!

Scan QR Code to apply

Example Opportunities Now Available!

Al Digital Transformation Specialist
Cyberspace Capability Developer
FedRAMP Analyst

SOC Analyst

Data Scientist

Cyber Policy Analyst

Cybersecurity Specialist

Cyber Operations Planner

Voice System Architect

Cyberspace Workforce Talent Management

For More Information Visit:
https://dowcio.war.gov/Cyber-Workforce/DoW-Cyber-Workforce/Rotation/

Questions? Contact Us:
osd.mc-alex.dod-cio.mbx.cyber-rotation-programs@mail.mil
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What's Next?: Application Timeline

Candidate Selections
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! Identified & Agreement Rotation Details
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| APPLICATION
i  WINDOW OPENS

Developed

Feb. 23

— Apr. 24th

Candidate Selection Rotation Agreements
Process Finalized
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